
 Trainees on all routes will have 1-2 days a week out of school in training and 3-4 days a week in school.  

 All trainees will complete a second school placement. 

 Trainees on all routes will statutorily engage in Intensive Training and Practice for 20 days - in 4 blocks. This will likely 
require some additional days out of school but not all 20. 

LINCOLNSHIRE ITT 

ITT ROUTES EXPLAINED  

 Salaried Trainee: The current* fee for SCITT QTS and PGCE is £9,790. (*This is subject to change in line with national changes) 

 The trainee is salaried, in which case the fee is paid by the employing school.   

 The trainee is paid a salary by the school and cannot access student finance funding. The school may receive a grant 
towards the cost of the salary for secondary subjects.  See Appendix A for details. 

 Trainees will be remunerated on at least UQ1 throughout the duration of their training. Please see Appendix B for 
further details. 

 Trainees are school employees and so the responsibility for DBS etc. sits with the school.  

 They will have a teaching timetable from the beginning of the year. The assurances work in reverse, but we would aim to 
continue to work in partnership in these cases. They will need to be released for the second school placement for four to 
six weeks. 

  Teacher Apprentice: The fee for Postgraduate Teacher Apprenticeship is £9,000. 

 The apprentice trainee is on a QTS only route (they will not get a PGCE). The apprenticeship levy will pay for the training 
cost.  

 The apprentice trainee is paid a salary by the school on at least UQ1 throughout their training and cannot access student 
finance funding. See Appendix B for details. 

 Secondary schools will be entitled to draw down funding for any of the eligible subjects listed in Appendix A.  This can be 
put towards salary costs.  This is dependent on the subject being trained in rather than the degree.   

 Apprentice trainees are school employees and so the responsibility for DBS etc. sits with the school. assurances work in 
reverse, but we would aim to continue to work in partnership in these cases.  

 Apprentice trainees will have a teaching timetable from the beginning of the year. The apprentice will need to be 
released for the second school placement for six weeks.  

 Fee paying Trainee: The current* fee for SCITT QTS and PGCE is £9,790. (*This is subject to change in line with national changes) 

 The trainee pays the fee for the training and assessment.  

 They may access student finance funding. 

 Trainees on this route will be supernumerary and will gradually build up their teaching over time. They are managed by 
the SCITT and although placed in schools, they are the SCITT’s responsibility under the trainee agreement. This is the 
route we are most familiar with up to now.  

 Secondary trainees may be entitled to a bursary if they have a minimum of a 2:2 degree and if they are training to teach 
in any of the eligible subjects.   

Inspiring the next generation of teachers 



Subject 

(26-27 rate) School Direct Salaried 

Funding - Sent to school for fees 

and salary 

(25-26 rate) Postgraduate 

teaching apprenticeship funding - 

sent to school for salary 

Chemistry, Computing, Mathematics, Physics £29,000 £29,000 

French, German and Spanish £20,000 £26,000 

Design and technology  

(including engineering and food technology) 
£20,000 £17,000 

Other languages (including ancient languages) £20,000 £17,000 

Biology and Geography £5,000 £17,000 

Art and Design, Music, RE £none £1,000 

Other subjects including primary £none £none 

Appendix A: for Sept 2026 start 

Appendix B: Illustration of salary with on costs for this academic year 2025-2026 
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Assessment Only Route: The fee for AOR is £2,750 + expenses 

 This route is for unqualified teachers where the Headteacher believes they are already meeting Teachers’ Standards 

 This is an assessment process, not a training route to QTS, and takes place in a 3 month assessment window 

 The candidate must be employed in a teaching role within the school 

 The candidate will have had teaching experience of 2 years or more, in at least 2 different settings  

 The candidate cannot access student finance funding and is not required to come out of school for the process 

 The fees are payable by the school to Lincolnshire ITT but funding will be agreed between the school and the candidate 

LINCOLNSHIRE ITT 

ITT ROUTES EXPLAINED 

Based on 2025-2026 Salaried trainee Postgraduate Teacher Apprentice 

Payscale UQ1 UQ1 

Gross pay  
(Annual FTE) 

£22,600 £22,600 

ER’s NI  
(assume standard code) 

£2,640 £2,640* 
 

ER’s Pension £6,481.68 £6,481.68 

Apprenticeship Levy NA £113.00 

Training Fees 
(these will change for the academic year 2026-2027) 

£9,535 £9,000 paid by the Levy (not school) 

Total Cost before any additional funding sent to school 
which could be as much as £29,000   
(see Appendix A for details, figures for Apprentices are 
based on current year not 2026-2027) 

£41,256.68 £31,834.68 

* if your apprentice is 24 years old or younger for the duration of the programme NI is not applicable 


